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1. SR EFEH?




. IINARERAH?

(1) & &

[ZEPA. O—RDHIDICFE(CHN T D%
FETEIDZETY, TIICIE. ZEIDFSE
DT —XP, TDEHICTFEAUTHANE
CENS, RE. HADITELEEREZ
BDIAHET . |

(52001 : p.59)
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L INAREREH ?
RZEMIE (Course Catalog, Bulletin)

ot FESICRFILANLTHEZINTVZIE
2RBPDO—E, REEIRIECERT 3,
S (IATEEDETEAT D,

ACCTG 152 Introductory
Financial Accounting II (3)
Accounting for partnerships,
corporations, cash flows, certain
liabilities and assets, and the
analysis of financial statements.
Effective: Summer 1995
Prerequisite: ACCTG 151
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. ITNRERAD ?

IREME > 35)R

(Course Catalog, Bulletin) (Syllabus)
| J
[
HARE>S)(X
(Japanese-Style Syllabus)
©Hiroaki SATO 7

. TNRERMH?

(2) >3/ \RD1EE
OFFERHA FEULT
@IEHELLT
OFBNREFZHINELULT
@EEEFEDABBFRDOSDDOY—ILELT
OREDFTHRZIEADIXELLT
OREERZETHA2ITBIXELLT
OQAVFASLERIC—EMZEIEIERELT
@BEDHBEFRBEDIET>AXEULT

©Hiroaki SATO 8




1. N REEFEM?

KEDAKRZ(CHSWTHERE=NTNDZ S/ (RIEE
General course information:

. " Time schedule/course plan:
1. Name of course and course identifying

1. Schedule/course plan

information 2. Lecture and/or lab topics
2. Term(quarter/semester 3. Landmark events, assessments, and due dates
3. Location

P X How learning will be assessed:
4. Units/time dedicated per week 1. Grading procedure

— . o
5. Prerequisites/corequisites 2. Grading scale and method ""'2: } (ZW&L@—I— f ~ I\
Instructor information: & 2 L] * / JIN /

) 3. Missed assessments
1. Instructors’ names

4. Grade posting
2. Office hours and contact information

-~ ; 3 : 5. Results of a failing grade
3. Additional instructor information 6. Additional student support information
Purpose of the course:

Technical, classroom, and college policy
1. Course purpose information:
2. Course goals - 1. Syllabus amendments
3. Course objectives 2. Special needs
4. Additional course information

X X 3. Last course revision date
The learning environment: 4, Student conduct and class/college policies

1. FaciIi'Fies and teaching methods Additional information:

2. Required texts

3. Required materials and attire

4. Provided materials ©Hiroaki SATO 9 ©Hiroaki SATO 10
5. Recommended texts

2-1. BRNODEEHS

- BN E(E? =1 RFEDFEEE (Course Purpose)

o REMZE (Course Description) &EdHOETEIRE
NdZEBEE,

s FENSD [RE INZFZFRFNERSRLD
M? ] EVWSENCHET S, BENSDEZR.,

[~TFBEHIC] ZAND LKL,
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2 - 1. BHNODEES

[~ DEHIT] D

« INHSDFELEFEDZSD ( [BFIBBEOFE. K. BFEFICE.
AEIR] Z2ED)

. g?’lﬁ%@ﬂ%ﬁ%ﬂz%d)k&) ( ik, BERRERECEHN, FaR] 258

o ARANEENBROZS (D15 —>3>. HIENBEHD. #HHHNR
EH. REER - BRH, F—LD—0, U-F-2vTRL)

o TIVINA MY —T)LEEBTTENT 28

« ANCEHBVNS (RIBFEG. D900 E)

- BHCETORDH

 FERAEZXDED

- HCOEMDMEERDOZD

« RA. KRIEDZSH

« Him. FATVWDHE HRICEMI DD

- BIEDFROEFROIED
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2 - 1. BHNDEES

o FHZFEEICID (Student-Centered)

x [OOICDWCERAT D. #lERT D, |
I

will explain .../ ... will be explained in this course.

O [xxgB3EHIC. OOICDNWTHEREL., ALZ
HEE(CHIBI CE DR D(CD, |

This course will help you to understand... and assess...

©Hiroaki SATO 14

2 - 1. BHNODEES

- BIENRBRAEAVTERTS
REDHNI(CERY 85

< (notice)

13 (know)

829D (understand)

8159 D/8(CDIF3 (get, acquire, master)
{R(L 9 (cultivate, enhance, develop)
Eh&9 D (create)

S0k 9 D (recognize, perceive)

rE
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2 - 2. BERDEES

(o m e e e e e e e e e e e e Em e Em e G e e e Em e e e e

'Course Goals
1

1 After taking this course, you will be able to :

'- Explain the difference between
communication and communications

communication models

- Explain why communication breaks down and
why it succeeds

|
|
|
|
:
- Discuss the strengths and weakness of various |
|
|
|
|
|
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) - 2. BIRDEESH

BEREE? =RERTERETFECIHGESNDITH

(Course goals, Course objectives, Learning outcomes)

« FEEFFEICTD
- BIROJEITHE RIEFETKRIETD
- BEDBNZEMETD

« ERESTHRIRT D QEAIDOIRETHNITEME N,
51 0#4E)

« MEELCHITCRIRT D (BRAN/FEHER) . BE

©Hiroaki SATO 17

=
=gkt HBEBEDMEE,

= pas n

(Affective Domain) SOALH BRI

Interpersonal skill éCogn_ltl)ve

about attitudes, Knowledge - omain)
feeling, interests, 9 about knowing

values, emotional Understanding
sets

Thinking -

Judgement

TEEENN
I
(Psychomo
tor

Motivation - Domain)_
Skills About doing

Interest

©Hiroaki SATO

) - 2. BIRDEESH

::Eﬁwﬁﬁtﬁ%?5@ﬁ(%ﬁWﬁﬁ)

NFETD iND BHRNCHAD FElkdD HAITD HBkID
9D BENITD FHEID RDOIFD NI HKID
—#t9gd FEITD XNId XFITD HEREID BERIID
Hltigd FHITD BRID RAEID BEISD DHID
iyl RifMEdd EZHEID AmID DEtID 5THID
B2 JFMNT D WETD HEID REID MEID
WIS BERIITD BEID HHEITSD ENID ﬁ#R@'%
#H59D WhIDd HRISD EHID HEID ERI
#¥gd OIS #ErxId NEID HREAID %?.%3‘5
HhEID HEIEITD BEITD HEID MHEEID kHd TR
t9g2 FAID RFEILITD £HHEIT BEID BLEITD

(FE#72016)
19
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REDOBRICERT D85 (FFHESNRYmRI)

BRUD mHd JTRId ITXKID BHI FEID
BiETD ##MFID FAND #HEIDd AEID EE
5 BEId HABID D HS ®&ITD RIEITD
1D kD ANnd B< 9 FHE5ETS 5I<
#9 Ay HID DR #HAHITD EL H#E<
EE gD BT D

(F5#7®2016)
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) - 2. BIRDEESH

F*ﬁ REDBRICERT D85 ([EFRRYDRIE)

BR3 Brd H&EId F59D mHd 1
HId REDd KRID RUD HHId &
Med RIS XD RHFILTD REID
fcE92d MKID =9

(h5i#%2016)

©Hiroaki SATO 21

) — 2. BIRDOEEA

s —DDOXE(C—DOBEEZEL
EROBEN DD CEMEREN EEE
« FHliSNDRAZART D
B [EEZE>T] [HEZRLENMNS]
« FHESNDEEZRART D
B TEM4GIZ 3 DLLLERIATES] T19385
RNTRARSEDCENTED]
« WEAMND, FrL2ZDTRINILICHETSD
(v >TINEE < EEE)
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) - 2. BIRDEESH

« AUF2SALDOREER (DP) EXESED

LI BiZEmstik

2%  ZFHEIF SERLEECHUT, XECKD>T®
LNl (EBEE =7 " —— g bl b heas,
FEF REFEROFLE(E. FPFYFRPO—AROREE (X
BEE LT, —BNRESRIERXZFE > THERNIC
L)L OAZa=T5—33>%EBENTES,

BB COHMBRZEORZEETRCE. ~EWDSEKXD
LNV | TD7AF>ALR— MOEITS,

(Walvood2010=2013:20)
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3. A1 —-IDEES

e e e e e e e e e o e mm e mm e e mm e e e Em e e Em e Em o mm e e e e e e = e

'Class sessions

1
I
I .
11. Sessionl- September 6 :
. . I
1.  Topics: !
Organizational Theory as a Field of Study !
Historical Overview of Organizational Theory |
Colleges and Universities as Complex Organization !
Using Theory in the Study of Organizations !
. Scope of Theoretical Analysis |
:
I
1
1
I
1

o a0 ow

1. Readings
a. Volume One, Preface and introduction, expected duration
120 minutes

©Hiroaki SATO 24




3. A1 —-IDEES

- HENREEEBEED B0, BOOELTRSHNAR
BHNICELS (FEMREDEESHD) . FHATERIC
£D. HECE> THROBLBEOEENHD.

RERE | YERH #EE AR TRk
IRERR | PERE TRk TRk TR
IREFFR EE AR TRk ik

(PE5=2016:89%—3FaZ)

3. A1 —-IIDEES

* 90D DIFZFE(CDE 1800 DIRFEREIFEZEID
HTBDLDIC, FERFBNDZEZICDULWTEERK
HICEL, RERFBNZEZBDKTE(CHhIzD T,
HEERFEIZEERE T D, MMODEVDFELE(CEDL
S\ BONZEINTHTELL,

X Read the textbook.
O Reading: Bess & Dee (2013), Chapter7, p.120-145

Expected duration: 120 minutes

« D1 —)LEEEY BRI, FECEEDERH
EHRBL. RS\ ZERDY B, 22 UE
BIFSS)CRES D [CHEsHB T ENEELL.

2 -4. FHEDEES 2 -4, FHEDEEAH

P o e e e e e e e e e mm e e mm e e e mm e Em e e R e mm e e e e mm e mm e e e e e =

'Assignments

11. Small Group Presentation and Brief Written Report
— Grade:10%
— Presentation date and report due on Oct.11
2. Discussion Leader and Journal Article Reading
— Grade 20%
— Presentation date Oct.11/25, Nov.8/22, Dec.13

3. Organizational Analysis Papers
— Grade 40%
— Due dates for papers

» External environment Oct.18
* Organizational structure Nov.1

©Hiroaki SATO 27

SHMIEER (Assessment, Grading) (FAIKDEBFEDFEZE
$HD. GPABA (CKDFHIMDIERZRAMEC L TH < EBMHEN
EEDOITVD,

T A MPLIIR— hDOWE - FHlDER R, REHEAR, HiZE
HH(CTDIET, FEDFBZRI LN TESD (FHME
BNFBEHEHID!) .

- BEZEEMIETSED. BXTULRWEDIEEHMEITRE UIRLY,

- ERORBOBRZ I DERIE. EHOFITTEZERT

Do, TOBR. FHEDEH D=/ \—tz> b TR,
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2 -4. FHEDEES

o HEFEHERC Uil HE=F38TEFR, FBLTWD
MNESHEETERVBDIEEHE LRV, = ZLR— hED
RECEIDFEBODERRTET B,

- RBERESEAN(CEKHTD (BFEC(IEREAREE) .
o BHEFHIEAE(LRERRERBDICIRET Do BIEARBIEEIRF
BNEEEDIaeE(FH DN, [BENTHME TS, MM

IARSEEN] & [HENTHETERVEEN. FHAITARET
(F7RVEEN | ZXBIT D
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3. ANIEHEDIZHDITR
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. ADHEEDIZSHDTTR

> S)NAADHEEDTZH DT REH|

=

> Z)\REREE (FD) D

@ FMERERE

Q IEFEIEIBFWE (FILBIERE. B854)

Q@ A>TAHHE

. BRI O HILT o OB — EXDig

SS)\RFT VY

@ F[))%E/%ﬁ%éé/?ﬂ - FER (Mah'h 23553 ER
U

Q@ BHBREE

SS)\RADEOFES —= 3 > #aeD#1t

. BEEBEMMOIEST >R E U TODERMREL
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w N

n >

< CEEE - FRILAIA - FHKRE - fHEE (2000) [REI DT v
TRFEE) (BNKRZLARED)

. g)EE% (2005) [REA>ABST23FILTHA2] (BHEKALIR

- OSSR (2010) [REHEDRODEETT > EHE] (FIIK
F I hRER)

. MRHER - fiBREH (2012) [EEHKE] F£5mR (EFEMR)

< RHEA— (1992) [HEFHE F£2MI (BEENE)

« #8ASEEd (2002) [EMEET~—=277)L) (EXEBERE)

. BEARFAFHEEZRSR (2002) [FDHEE/\> RIwv )

- HEREE (2016) MR S U-XKZOEEEL) (FINXK
FHIARER)

- BRAEFHEFS (2006) [E33MEFHEEDCHDT—I 3V
7 (ELHAWS) BctmER ]

- ILBBAFEEREHRERRERS TS — (2000) [1bBEXRFEFDY
—a7]) EFEEE>v—FIU 75
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Grunert, Judith (1997) The Course Syllabus. Bolton, MA: Anker Publishing

Company

Nikson, B.Linda (2007) The Graphic Syllabus and the Outcomes Map:

Communicating your course, San Francisco, Jossey-Bass

Norton, Don (2003) Getting Students to read before coming to class,

Focus on Faculty, BYU Faculty Center

Walvoord, E. Barbara (2010) Assessment Clear and Simple: A Practical

Guide for Institutions, Departments, and General Education, Second

edition, John Wiley & Sons, Inc. =|LiEH<H - TFETF - BH—ZR
(2013) TREHEF7LEAAZ CAP—FBRRZHI T Dz DEEKITA
R—1 FHZA7 R

Teaching Tips for TAs: When Students Haven’t Done the Reading

http://www.oic.id.ucsb.edu/TA/tips/read.html

Motivating Students to Read Actively
http://web.princeton.edu/sites/mcgraw/Scholar_as_Teacher_Motivating_
Student_to_Read_Actively

M level PGCE: Tips on how to encourage students to read,
http://escalate.ac.uk/3175
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